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Deear D, Wan Allen:

The Accreditation Council for Occupational Therapy Education (ACOTEE) met on

April 24-25, 2000, and reviewed the Evaluators' Report of On-Site Evaluation of the
occupational therapy assistant program offered on the associate degree level at Nashville State
Technical Community College, Nashville, Tennessee.

ACOTE voted that the report be accepted as amended; that the program status be
ACCREDITATION,; and that no additional repart regarding the on-site evaluation be required.

Please note that any institution or program that elects to make a pubhe disclosure of the results of
an ACOTE accreditation visit must accurately disclose:

=  Statements from the final report, the Report of the Accreditation Council for
Orcupational Therapy Education - not the Evaluators' Report of On-Site
Evaluation.

« Complete information regarding ACOTE's findings (i.e., strengths,
suggestions, areas of noncompliance, and ACOTE's final accreditation
action). Strengths cited in the report may not be published without also
publishing any cited suggestions or areas of noncompliance.

The Certificate of Accreditation i=sued by ACOTE is enclosed with the program director's copy
of this letter. Because no areas of noncompliance were cited in the enclosed report, acereditation
has been awarded for a period of 10 years and the next on-site evaluation has been listed for the

20115/2016 acadcmic year.
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George H. Van Allen, Fh.D.
May 11, 2006
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Best wishes for the continued success of this occupational therapy assistant educational program.

Sincerely,

foke. Yhtnan.

Paula Kramer, Ph.D)., OTRL, FAOTA
Chairperson, Accreditation Council for
Occupational Therapy Education

PE.seg
Enclosure: Report of ACOTE (RAC)
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Pam Munz, Ph.D., Dean, Social and Life Sciences Division, Nashville State Technical Community
College (Encl. RAC)

Donna Whitchouse, MHA, OTR/L, Program Director, Occupational Therapy Assistant Program,
Mashville State Technical Community College (Encls. RAC, Certificate of Accreditation,
Publi¢ Correction of Incorrect or Misleading Statements Begarding Accreditation Stanes)

Eunice Zee-Chen, M.S., OTR/L, FAOTA, Reviewer, ACOTE (Encl. RAC)

Pern Stem, Ed.D., OTR/L, FAOTA, Reviewer, ACOTE (Encl. RAC)

Jamie Marie Geraci, ML8., OTR/L, On-Site Evaluation Team Chairperson (Encl, RAC)

Beth Ann Kneisley Hatkevich, MOT, OTR/L, Evaluator, Roster of Accreditation Evaluators
(Encl. RAC)

Kay Bloge, MOT, OTRE/L, Paper Reviewer, Roster of Accreditation Evaluators (Encl. RAC)

Sue Graves, Senior Program Manager, Acereditation, AOTA



ACCREDITATION COUNCIL FOR 1998 OTA STANDARDS
OCCUPATIONAL THERAPY EDUCATION

EFFECTINVE 92000
ASSISTANT
Program in Occupational Therapy
[] Evaluators' REPORT OF (4 REPORT of the ACCREDITATION
ON-SITE EVALUATION COUNCIL FOR OCCUPATIONAL
(ROSE) THERAPY EDUCATION {RAC)

The purpose of this form is to provide an objective judgmental analysis of the educational effectiveness of the
program in meeling the Standards for an Accredited Educational Program for the Occupetional Therapy

Asgisiant.

NAME OF INSTITUTION Mashville State Technical Communily Collage

ADDRESS 120 White Bridoe Road, Mashwille, TH 37205-4515

CHIEF EXECUTIVE OFFICER AND TITLE George Van Allen, Ph.D., President
PROGRAM DIRECTOR AND TITLE Donna Whilshouse, MHA, OTR/L, Program Direclor

DATE OF ON-SITE EVALUATION February 6-8, 2006

SECTION I: CHANGES IN PROGRAM INFORMATION

Significant differences neled In comparing self-study materials provided prior lo the on-site evaluation with the
information observed during the on-site are indicaled below:

Institutional Accreditation Status . Support Service

Program Admiinistrative Staffing 8. Financlal Suppord

and Procedures 10. Physlcal Resources

Mumber of Program Facully 11. Studenl Selection Procedures
Frogram Facully Qualifications 12,  Statements of Fair Praclice
Faculty Teaching Assignments 13 Continuing Program Evaluation
Mumber of Support Faculty 14,  Curriculum Contet

Support Facuily Qualifications 15, Fieldwork Experience

UL
o

[ T
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Describe any changes indicated above {e.g., what they are, haw they affect ihe program, students and/or Facully):

(< Mo significant changes were noted.
[] changas ase noted Delow:

ROSE/RAC: OTA - Page 1



SECTION Il: ON-SITE EVALUATION PROCESS

SECTION I, PART A: INSTITUTIONAL REPRESENTATIVES INTERVIEWED

Individuals with whom the evaluaiors met during the on-sile visit. (Refer to Appendix for names of

representatives. )

1. Administrative Officer(s) Ed 8. Program Graduates

2. Program Director Ed 9. Sfudents

3. Occupational Therapy Assisiant Faculty [ Fieldwark (M. 4)
4. Institutional Faculty (non-0T) 3| Second Year (No. )
6. Fieldwork Educatars & First Yaar (Mo. )
6. Emplovers of Program Graduates ] Dthers (No. _)
7. Advisory Commities Members (] 10, Oithers

OO0HOH X

SECTION II, PART B: UNUSUAL CIRCUMSTANCES

Descriver any unusual circumstances which may have affected this evaluation.

(<] Mo significant circumstances affected the accreditation process.
[] specific circumstances and their impact on the accreditation process are described below:

SECTION lll: COMPLIANCE WITH THE STANDARDS

Acsessmaent of the program’s compliance with each listed Standard is indicaled by an "X".

RATING SCALES: 1=C ]

STANDARD A1: SPONSORSHIP

A1

A2

A13
A.1.4

A5

Sponsoring institution is acecraditad by a reacognized accraditation sgency.

Sponsoring instilution is legally authorized and has degree granling authority
or program s offered within the military services,

Fieldwork responsibilities are clearly documented in meme of understanding.
Both partiea review each mema of undersianding at least every 5 years.

Program is located in & community, technical, junior or senior college, university,
medical school, vocational schoolinstitution, or military service.

Sponsoring institution sssumes responsibility for both ecademic and clinical
componeanis.

H B B RERRER ® -
O OO0 O w

O
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STANDARD A 1: SPONSORSHIP (continued)

=+

Provide Standard number and ratonale for each item rated as "Noncompliance™. {See page 16 for the areas of
noncompliance relating to each item.):

RATING SCALES: 1= 2 = Noncomplian

STANDARD A.2: ACADEMIC RESOURCES

A2 Frogram direcior (PD) is assigned to the OTA program on a full-time basis

A22  PDis an indtially certified OT with appropriate qualifications.

A23  PD has comparable academic qualificalions and relevant higher educalion axperience.
A24  PD has understanding of and experience with OTAs, including clinical supervision.
AZS PD is responsibla for management and adminisiration of program.

A26  Program has al least one acditional FTE faculty member.

HENREERERER

A2T  PDand facully qualifications and background are appropriale.

A28  OTAfaculty are rosponsible for development, implementation, and evaluation of FVW.
A W coordinator is identified.

A28 oTA va..".ulﬁr are Initially certified with documented experise in ther area of
teaching responsibillity,

AZ10  OTATacully are sufficient in number and possess necessary axpertise,

8211 Faculty résponsibilities are consislent with the misslon of the institulion,

A212 Each full-time faculty member has a written professional growth and development plan,
AZ213 Program has a strategic plan congruent with the mission and the curriculum design.

AZ14 The faculbystudeni ratio permils achievemant of program objecives.

i
0000000 O OOgooonp -

N EEEEEE

AZ215 Clencal and suppor stalf meets programmabc and administrative reguiremonis.

ROSERAC; OTA - Page 3



r 1= mpliance 2 = Nopcompliance

—
Pl

STANDARD A.2: ACADEMIC RESOURCES (continued)

A218 A sufficient budgat af regular instifutional fends is allocated bo the program.
4217  Classrooms and labs are provided congistent with program objectives.,
A218 Laboratory space is assigned to the OTA program on a priority basis.

A 219 Spaceis provided to store and secure equipment and supplies.

A8220 FPD and faculty office space is provided consistent with instifutional practice.
AZ21  Space is provided for private advising of sludents.

AZ2z22  Appropriate and sufficlent equipment and supplies are provided,

A2 23  Sudenls are given access to current evaiualive and Ireatment technaologies.

A2 24 Shdenis have ready access to a supply of currant books, joumals, ele.

HEEEEEREEEH
D0 0D0D0Oo0ocoao

A2Z25  Insfructional alds and lechnology are avallable in sufficlent quantity and quality.

Provide rationale for each ltem rated as "Moncompliance®. (See page 16 for the areas of noncompliance relating to
each fem,]:

ROSEMRAC: OTA -Fage 4



RATING SCALES: 1= Compliance 2= Noncompliance

1 2

STANDARD Ad: STUDENTS

A Admission of sfudents is made in accordance with clearly published criteria.

A.3.2  Policies perlaining to standards for admission, ste., are readily accessible.

A3 Crtera for successful completion are given in advence o each siudent.

Ad4  Evaluation content and melhods are consistent with the objectives and competencies.
A3.5  Evaluation of students Is employed on a ragular basis,

&.238  Students are informed of and have access lo health services pravided to others.
AdT OTA faculty are respansible for advising re; OTA coursework and FW education.

A%B  Amechanism is in place to ensure collaboration during FW experiencas.

HEEEHEREREEB
OO0D0DO0OO00O0OQgao

2318  OTA faculty have access to referral resources and make them avallable to students.

Provide rationale for each llem raled as "Noncompliance”. (See page 16 for the areas of noncompliance relating 1o
agch itam. ):

ROSE/RAC: OTA - Page &



RATING §C 1= ianca 2 = Hon

STANDARD A.4: OPERATIONAL POLICIES 1 2
A4.1  All program publications and advertising accurately reflect the program offered. E O
A42  Accreditation stalus and ACOTE's name, address, and telephone number are published. HE O
A43  Facullystudent recruimentiemployment/sdmission procedures are nondiscriminatory. E O
Ad44  Graduafion requirements, tultion, fees are accurately stated, published, and made known. [ []
A45  Sudent and faculty grievance policy'procedure is defined and published. = [
AdE  Wihdrawalrefund policies/procedures are published and made known. B9 [
&a4.7  Probation, suspension, dismissal palicies/procedunes are published and made known. B O
A48 Human research protocol end safaely policies/procedures are publia.hed and made kndoam, E O
A48  Program admitting on basis of ability lo benefil publicizes assessmeant measures, ®E 0O
A.4.10 Progression, graduation, credentialing requirements are published and made known. H O
A.4.11 Policy for imely completion of graduation and fisldwark requirements is published. H O
B O

Ad 12 Records are maintaimed and kapt in a secure setling.

— =

Provide rationale for each item raled as "Moncompliance”. (See page 16 for the areas of noncomplisnce relating 1o
each tam.):

ROSE/RAC: OTA - Paga &



RATING SCALES: 1= Compliance 2= Nencompliance

STANDARD A5: CURRICULUM FRAMEWORK

A
AS5.2

Ag3

54

AbS

AGG

CTA program mission is consistent with sponsaring Institution.

OTA program philosophy reflects profession's philosophy and includes beliefs
abaut learning.

Cumiculum design;

» Reflecis the program's and instilution’s mission and philesophy.

»  Provides the basis for program planning, implementation, and evaluation,

= |dentifies educational goals and selection of content, scope and sequencing.

Didactic instruction and supervised practice follow & plan docurnenting appropriate
leaming experiences.

Instrucion follows a plan that documents clearly written course syllabi.

Instruction fedlows a plan that documents evaluation of students on a regular basis.

STANDARD A 6: PROGRAM EVALUATION

AGD

AE

A2

Ongoing Program Review:
«  Program has conlinuing system for reviewing program effectiveness.
«  Timely reports are prepared io ald in assessing program qualities and needs.

Program secures and analyzes sufficient qualitative and quantitative information.

Thig information includes (as a minirmum ):

¢«  Faculty effectiveness in thelr assigned teaching responsibilities.,

¢«  Sludenis’ progression through the program.

+ Graduates’ performance on the National Board for Cartification in
QOeeupational Therapy (MBCOT) exam.

+  Graduala job placement and perfformance based on employer salisfaction.

*[Developing programs with no gradusies must document a kull plan for program evalualion
inchifing an assessment of puicomas. )

Fesults of ongoing evalualion are appropriately reflected,

HEE BN B R -
D00 00O O O w

E O
E O
E O
HE O
KM O
B O
B O

Provide rationale for each ilem rated as "Noncompliance®. (See page 16 for the areas of noncompliance relaling lo
each ilem.):

ROSERAC; OTA-Page 7



3 SCALES: 1= I = compliance

STAMDARD B.1: FOUNDATIONAL CONTENT REQUIREMENTS 1 2

B.1.1  Oral and written communication skills. M O
B.1.2  Logical thinking, crilical anatysis, prablam sobving, and creativity. B O
B.1.3  Competence in bagic computer use. H O
B.1.4 Structure and function of the human body including biological and physical sclences. ) O
B.1.5  Human development throughout the life span. ] O
B.16 Concepts of human behavior including behavioral and social sciences. [
B.1.7 Fole of sociocultural, socioeconamic, diversity factors, and lifestyle cholces, E O
B.18  Influence of social conditions and ethical context. 2 O

Provide rationale for each item rated as "Moncompliance®. (See page 16 for the areas of noncompliance relating to
gach item. .

ROSE/RAC: OTA - Page 8



RATING SCALES: 1= GCompliance 2 = Noncompliance
STANDARD B.2: BASIC TENETS OF OCCUPATIONAL THERAPY 1

B.2.1 Importarce of history and the philosophical base of OT.

B.22 Differentiation among occupation, activity, and purposeful aclivity.

B.2.3 Meaning and dynamics of occupation and purposefl activily,

B.24 Articulation of the unique nature and value of oooupation.

B.25 Importance of the balance of parformance areas to achievemant of health and wellness.
B2EB Role of occupation in the promotion of health and prevention of disease.

B.2T Effecis of health. disability, disease processes, and raumalic injury.

B.2.5 Analysis of tasks relative to performance areas, components, and contexts.

B25 Appreciation for the individual's perception of quality of life, well being, and occupation.

B.210 HNeed for and use of compensalory stralegies.

NEEEEEE R EE
o I o e o e o O o O o O o

B.2.11 Theocries, models of practice, and frames of reference in OT.

STAMDARD B.2: SCREENING AND EVALUATION
B.3.1 Gathering and sharing of data far the purpose of screening and evaluation.
B.3.2  Adminigiration of selecled assessments and use occupalion for assessment.

B33  Abiity o use safely precautions with clients during screening and evaluation,

HHEHERX
OO0 Qg

B.34 Documeantation of OT services in screening and evaluation.

Prowvide rationale for each item rated as "Noncompliance”. [See page 16 for the areas of noncompliance relating fo
aach item.};

ROSEMRAC: OTA - Page 8



RATING SCALES: 1=Compliance 2 = Noncompliance
STANDARD B.4: INTERVENTION AND IMPLEMENTATION 1
B.4.1 Salection, adepiation, end sequencing of relevant occupations and purposaful activilies.
B4.2 IUse of individual and group interaction and therapeutic use of seif,
B.4.3  Adaplaton of the environment, toals, malerkals, and occupations.
B44  Use of appropriate home and community programming.
B.4.5  Ability to educate and train clientfamily/significant olhers to facilitate skills.
B.4.6  Abiity to interact through written, oral, and nonverbal communication.
B4.7  Use of therapeutic adaptation with occupalions pertinent to the needs of the client.
B.4.8  Ability to use the taaching-learning process with clientfamilyisignificant clhers.
B.49  Ability 1o use safely precautions with the client during therapeutic intervention.
B.4.10 Modification of intervention approaches to reflect changing client needs.
B.4.11  Ability to refer io specialists for consultation and intervention,
B.4.12 Monitaring and reassessment of the effect of OT interventian.

B.4.13 Facilitation of dischange planning.

B4.14 Recommendation of the need for tarmination of ocoupational therapy services,

HEIEHXEIE DR NN E@E
I o O O e O e O s

B.415 Documentation of OT services for the intervention plan

Provide rationale for each item rated as "Noncompliance”. (See page 16 for the areas of noncompliance relating ta
gach item. )
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G SCALES: 1= Complia = nca

STANDARD B.5: CONTEXT OF SERVICE DELIVERY i 2
B.51  Models of heaith care, educaltion, community, and social systems as related to OT. B O
B.52 Role and responsibility of the practitioner 1o address and effect changes. B O
STANDARD B.6: ASSIST IN MANAGEMENT OF OCCUPATIONAL THERAPY SERVICES
B.61  Varety of systems and service models and effect on sarvice provision, B O
B62  Implications and effects of federal and state regulatory and legislative bodies. B O
B.63  Applicable national and stale requirements for credentialing. B O
B.64  \arious reimbursement mechanisms that affect OT practice. B O
B.6.5 Advocacy for the profession and due process and appeals syslem. H O
BES  Principles of ime management. = 0O
B67  Maintenance and crganization of treatment areas, equipment, and supply inventory. ®B O
BEE  Maintenance of records as required, B 0O
B.ES  Program evaluation using predelermined criteria, 4] .D
¥ O

B.&10 Ongoing professionsl responsibility for providing fieldwork education,

Provide ralionale for each tem rated as “Noncomphance™, (See page 16 for the areas of noncompiiancs relating to
each lem. )

RUSE/RAC: OTA - Page 11



RATING SCALES: 1=Compliance 2 = Nancompliance

STANDARD B.7: USE OF PROFESSIONAL LITERATURE

B.r.1
B.T2

B3

Importance of professional literature for practice and cantinued development of OT.

Use of professional literature to make informed practice decisions in cooperation with OT.

When and how 10 find and wse informational resources.

STANDARD B.8: PROFESSIONAL ETHICS, VALUES, AND RESPONSIBILITIES

B.A.1
BBZ2
B.63
B.5.4
B.A.5
B.8.6
B.B.F
B.EB
B.ES
B.8.10
B.8.11
BB1Z

B.8.13

ADTA Code of Ethics, Core Values and Attitudes of OT, and Standards of Praclice.,

Functions and influence of national, slale, and local OT assoclallons,
Pramotion of occupational therapy by educating others.,

Parsonal responsibility for planning ongoing professional development.
Professional responsibilies refated to lisbility concerns,

Personal and professional abilities and competencies.

aried roles of the OTA as praclilionar and aducator.

impartance of professional relationships between the OT and OTA.
Professional responsibilities when service provision is on a conlractual basis.
Approaches to use in resolving personal and organizational ethical conflicts.
Variaty of informal ard formal ethical dispute resolution systems,

Assisling the consumer in gaining access to occupational therapy servicas.

Advocacy for the benefit of the consumar and the profassion.

t 2
B O
E O
kd O
E O
B 0O
K O
E O
E O
O
B O
E O
B 0O
B O
B O
E O
([

Provide refionale for each item rated as "Moncompliance”. (See page 16 for the areas of noncompliance relating 1o
each itam.}:

ROSERAC: OTA - Page 12



RATING SCALES: 1= Compliance 2= Noncompliance

STANDARD B.9: FIELDWORK EDUCATION

B.A9.1 Plan is documenied 1o assure collaboration between academic and FVW represantatives.
B.49.2  Hatioof fisldwork educalers 1o students enables proper supervision,

B.9.3  Fisldwork agreements are sufficient In scope and number.

B.94  Fisldwork is conducted in appropriate settings.

B.0.5 Al aspects of the FW program are consistent wilth the cumiculum design.

B.9&  Program ensures that Level | FW is not substituted for any pant of Level Il FwW,

B.87  Program documents all Level | FW experiences provided to students.

B398  Program documents mechanisms for formal evaluation of Level | FW perfarmance.
Ba9.4 Program recognizes varisly of FW sites; minimum of 1 setling, maximum of 3 settings.
BA.10  Minimum of equivalent of 16 weeks of full-time Level || FW |3 required,

B.9.11 Program ensures that the Level Il FW student is supervised by qualified OT practitioner.

B812 Program ensures that supenvision provides protection of consumers and
opporiunities for appropriate rola modeling of OT practica.

HE NN -
OO0 0DOoOO0O0O0OOoOOoOoOaO .

B.9.13 Program docurmenis an adequate plan for supervision where no OT practitioner is on site.

Provide rationale for each itam rated as "Noncompliance™, [Sea page 16 for the areas of noncompliance relating 1o
eazch item.):
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SECTION IV: SUMMARY

SECTION IV, PART A: MAJOR STRENGTHS OF THE PROGRAM

1. The adminislralors are knowledgeable advocates for the occupational therapy assistant program and are
commanded for their unwavaring support. They recognize the valuable contributions that the program makas to
the callega and its mission, the students, the community, and the profession.

2. The program director is highly praised for her expertise, vision, and suppan in mentaring both faculty and
students. She has guided the program through positive curricular changes while facilitating the facully's

professional developrment.

3. The occupational therapy assistant faculty are recognized for their commitment to the mission of the callege,
the program, and the core philosophy of occupational therapy. Thair consistent application of the cumculum
deslgn and program philosophy in coursa devalopmanl and refaled competency-based leaming experiences is
evident, They are dedicated and highly responsive to sludents.

4, The institutional facully are generous with their experise and their willingness o accormmodate and adapt their
efforts io meet the needs of the occupational therapy assistant students.

5. The fieldwork educalors are recognized for their excaplional dedication 1o the professional growih of the
studenis and thelr contributians lo the occupalional therapy assistant program.  The relationship between the
clinical communily and the occupational therapy assistant program provides the student with an excellent model
for professional collaboration and interaction.

6. The students are acknowledged for thek professionalism and active parficipation in the learning process.

7. The graduates of the program display enthusiasm for their profession and the education they received. This is
avident in their roles as feldwork educators and advisory council mambers.

8. Of notable worth is the program's well-defined student competencies and leaming modules for each course and
gemester. These give both faculty and sludents clear guidance as lo professional skills and behaviors that are
taught as well as where and how those compatancies will be evaluated. This change has had the inilial
outcoma of improvement in National Board for Cerlification in Occupational Therapy (NECOT) passing scores
for first-time takers from 50% in 2004-2005 10 81% in 2005-20046.

ROSE/RAC: OTA - Page 14



SECTION IV, PART B: SUGGESTIONS TO EMNHANCE THE FROGRAM

e

Suggestions:  Suggeslions are items refated to broadening or enrichment of programs, They are listed in order of
the Standards and may be accompanied by an explanation. (Reference to the number of the
related Standard appears afler each Suggestion.} Mo response is required,

1. The program recommends students complata thair anatomy and physiology coursawark prior to being admilted
to the program. It is suggested that the program advise students of the demands of the program and strongly
encourage siudents (o complete this courseweork prior to admission to decrease their workload end increase the
likelihood of their success, Additionally, il |3 suggested that the faculty explore placemeni of this course as a

prerequisite. [Stendard A.3.1]

2. The curiculum design reflects the mission and philosophy of both the program and institution and provides the
bagis tor prograrm planning, implementation, and eveluation, It describes the selection of the content, scope,
and sequencing of coursework. It is suggested that the faculty determine ways to more clearly articulate the
developmeantal approach in the writlan infarmation materials and graphic representation of the curriculum

design. [Standard A.5.3]

4. Itis suggested that the faculty examine the placament of the Introduction of Psychalogy coursa and dedermine if
the current placement of this course best fits the developmental design of the curriculum. [Standard 4.5.3]

ROSE/RAC: OTA - Page 15



SECTION IV, PART C: NONCOMPLIANGE WITH THE STANDARDS

Areas of Noncompliance: Cited areas are based on noncompliance with tha refersnced Standard(s) and are
lizted in order of the Standards. Fefarence to the number of the related Standard
appears after each area. A responsa |5 required.

ROSERAC: OTA - Page 16



SECTION V: ACCREDITATION ACTION

The Accreditation Council fer Occupational Therapy Education (ACOTER) has reviewed the Report of
Or-Site Evaluation and has voled that the slatus of the occupational therapy assistant program offered on

iha

(] associate degree [evel
cerlificate level

at Mazshville State Technical Communily College, Mashville, Tennessee

b ACCREDITATION

If areas of noncomplisnce are cited in this report, the program must submit a Plan of Correction (three
copies) o ACOTE on or befora:

The an-site evaluators were _Jamia Marie Geraci, M.5., OTRI/L {Team Chairperson} and

Bath Ann Knesey Hatkevich, MOT, OTRAL

AGOTE Review Coordinalor
Eunice Zee-Chen, M.5., OTR/L, FADTA

(35
{dale} Chairperson; ACOTE
Paila Framer, Ph.D.,, OTRL, FADTA

NOTE: Any instilution or programn that efects o make & public discioswre of the results of an
ACOTE accredifation visit must accurately disclose;

+« Statemends from this Bngl repord, the Repor of the Aceredifation Councll for Qecupational
Therapy Educalion - not the Evaluators’ Repor of On-5ite Evaluation,

«  Compiete information regarding ACOTE's findings (1 e., sirengths, suggestions, areas of
noncampliance, and ACOTE's final accreditalion action), Slengths cied in the repod may
not be publizhed without also publishing any clled suggestions or areas of noncamplianee.,

RaC: OTA - Page 17



APPENDIX

Included below |5 information which clarifies or amplifies the report, including the names, credentials, tilles, and if
appropriate, faclityinstiution of represeniatives with whom the evaluators met. For clarity and consistency, the
fallowing headings are recommended as appropriate o the program: Admintstration; Cocoupational Therapy
Assistant Facully; Inslitutional Faculty; Fleldwork Educators; Employers of Program Graduates,; Advisory Board
Members; Recent Graduates: Students (Fleldwork, Second Year, First Year;, Others), Others (internal and axternal).
Mole that individual s serving dual roles {i.e., fieldwork educatorsfemployers) may be designated with an asterisk.

Administration
Ellers Weed, Ph.0., Vies Prasident Academic Affairs
Pam Munz, Ph.D., Déan, Social and Life Sciences

Ocecupational Therapy Assistant Faculty

Conna Whitehouse, MHA, OTR/L, Program Director
Rebecca Breedlove, OTD, OTR/L

Cindy Hayden, MEd., OTR/L

Haoily Lemay-Cranor, OTR/L

Institutional Faculty

Valaria Belaw, M.A., Interim Dean, English, Hemanities and Arts

Laura Cannor, Instructor, Division af Math and Science

Tammy RFuff, M.Ed., Associate Professor, Division of Social and Life Sciences
Don Turner, Instructor, Divigion of English, Humanities and Arts

Fieldwork Educ:turs.rEmenynrﬁ of Program Graduates/Advisory Committee Members

Rebecca Breediova, OTD =3
Mary Herrobd, COTAL 2
Malanie Hirt, COTAL™?
Margaret Halt, COTAL™
-ﬁdTl:l' w.eml _CEITMF*.I'?;
Susan Pech, COTAL'?
Camilla Turmer, OTRIL™

*zpogram graduale 1=fieldwork educaior 2=employer I=advisory Gouncil memiar

Recent Graduate
Arnanda Mewbern, COTAIL

Students

Second Year'Fieldwork Il Students
Jennifer Frazier

Susan Helchar

Jean Ann Patterson

Donisha Wabb

Krista Bunch

Kelly Espinoza
Rila Hayden
Tanya Houston
Robin McCormack
Jennifer Melson
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